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What will drive skills needs in the future
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Global food
security
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CAP reform
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What kind of skills do we need for the future City&s:
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Technical Skills
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Communication
skills
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Leadership
skills
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IT skills
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Business
planning

Project
management
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Financial skills
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Knowledge and
appreciation of
the sciences
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The pipeline
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16 — 18 yr olds
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Which age groups will be
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Employer responsive
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Funding for FE qualifications City&s:
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Students Available funding

16 - 18 yrs £2920

19 + yrs

2013 /14

B ELIEs  Student Loans apply to FE

for 24+

19 - 24 Apprenticeship

24+ Apprenticeships £2092




The post university / college gap

Nuffield Scholarships

100,000 farming businesses
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A role for charities in skills development City&s
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Impact of student Ioans for grad
i
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Increasing the provision of post FE}é'End Graduate
development opportunities

Supporting the orgamsatlons which currently fill the post
university / College gap. ‘




